
 
 
 

Position:  Summer Camp Volunteer 

Status:   Volunteer 

Reports to:  Education and Programs Manager 

Schedule:  8-hour and 4-hour shifts, June – August  

Location:  In-person at Seattle Children’s Museum 

Age Required:  Minimum 15 years old 

 

POSITION SUMMARY 
The Summer Camp Volunteer helps facilitate excellent, welcoming, and engaging experiences for a 

weekly cohort of youth campers during summer programming. They support daily operations of 
seasonal camp programs, especially through assisting and implementing fun, enriching, and 
developmentally appropriate play-based learning experiences. They will be working closely with SCM’s 
Education and Programs Manager and SCM’s Graduate Intern to support play-based educational 
activities (provided) for groups of youth 4 – 10 years old.  
 
This person will be a collaborative and respectful team member with excellent communication and 
interpersonal skills who can also quickly adapt in a dynamic, changing environment. They are inspired 
by the mission and goals of the Seattle Children’s Museum and are excited about making Seattle a 

better place for kids and families. We dream big and are committed to doing impactful work – this 
position will bring our mission and values to life with our visitors daily.  

Volunteer Duties & Responsibilities:  
• Assist with camp activities and support children through playful learning. 

• Assist and co-monitor campers during scheduled camp activities including preparation and 
facilitation of provided play-based learning activities, games, and projects for groups of children 
to create engaging, educational, and age-appropriate experiences for campers.  

• Maintain a safe environment for child campers: Monitor activities to ensure they follow safety 
guidelines and support leadership during emergency responses; support implemented solutions 

on the fly to address injuries, incidents, emergencies, and complaints.  

• Assist with set-up and clean-up of camp areas and with check-in and check-out procedures. 

• Promote positive behavior of campers alongside educators and interns.  

• Collaborate with other staff members and volunteers to ensure the smooth operation of the 
camp and problem solving for any challenges that arise.  

• Provide exceptional customer service to all visitors, colleagues, and collaborators.  

• Actively participate in a volunteer training session in early June to grow knowledge and skills 
related to the Museum, camp policies, play-based learning techniques, program procedures, 
and emergency protocols. 

Volunteer Schedule: 

• Attend volunteer training on ONE of the following dates at Seattle Children’s Museum: 

o Wednesday, June 4th     |   4:00pm – 6:00pm     (or)  

o Wednesday, June 11th   |   4:00pm – 6:00pm 



• Attend at least two full weeks of camp for 5 consecutive days. Scheduling needs that cannot 
meet this requirement are accommodated on a case-by-case basis. 

• Volunteer with at least 2 camps of choice during following dates/times:  

o Camp Theme: Sustainable Sculptors 1 | June 23-27 | 9:00am – 4:00pm 

o Camp Theme: Atomic Art | June 30 - July 3 | 9:00 am – 4:00pm 

o Camp Theme: Dynamic Doodles | July 14-18 | 9:00am – 4:00pm 

o Camp Theme: Magic Museum Mad Science | July 21-25 | 9:00am – 1:00pm 

o Camp Theme: All About Animals | July 28 – August 1 | 9:00am – 1:00pm 

o Camp Theme: Magic Museum Alchemic Art | August 4-8 | 9:00am – 1:00pm 

o Camp Theme: Dollhouse Design | August 18-22 | 9:00am – 4:00pm 

o Camp Theme: Sustainable Sculptors 2 | August 25-29 | 9:00am – 4:00pm 

• Volunteers receive 2 fifteen-minute breaks and 1 thirty-minute lunch break during full day 
camps, and volunteers receive 1 fifteen-minute break during half day camps. 

 

Physical Working Conditions:  

The working conditions described here are representative of those that must be met by an employee to 

successfully perform the essential functions of the job, with or without reasonable accommodations.   

• Frequent: Walk, stand, read, speak loudly, hear customers and use a radio in noisy conditions, 

look at a computer screen, wear a face mask (in alignment with current Museum COVID 

protocol) 

• Often: Bend over, reach for/grab props, organize, type on keyboard 

• Occasional: Kneel, sit, lift 20-30 pounds 

 

Required Qualifications: 

• At least 15 years of age at the start of camps (June 2025) 

• Interest in engaging with and supporting groups of children (ten years old or younger) 

• Customer- or visitor-oriented attitude, especially as a point of contact and face of the Museum 
for visitors 

• Excellent communications and interpersonal skills 

• Strong and creative problem-solving skills 

• Experience working collaboratively and respectfully in a team 

• Ability to adapt within a dynamic work environment, including times with loud noise levels and 
large crowds  

• Comfort doing basic sanitizing/cleaning during Museum operations (children are messy!), 
including occasional spills and accidents. 

 
Desired Qualifications:  

• Passionate about working with children and supporting their growth and development 

• Experience in leading or assisting with summer camps or classes for children 

• Work interest in environments that primarily welcome and engage children aged 4-10 years old, 
as well as their families, caregivers, and/or educators 

• Enthusiasm for learning and openness to feedback 

 
TO APPLY 
Submit a short letter of interest (1-page max) via email, to: jobs@SeattleChildrensMuseum.org.  

• In your letter, let us know how you can help the Seattle Children’s Museum meet our goals, align 
with our mission and values, and serve our purpose through this position. Letters can be directed to 
Kacie Perez, Education Programs Manager.  

• Selected applications will participate in a brief 30-minute phone interview. 
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• Selected candidates must complete a background check before beginning volunteer position. 
• Education team will begin reviewing volunteer applications April 15, 2025, and continue on a 

rolling basis until April 30, 2025. Each applicant will be notified of decision by May 16, 2025. 
 
Seattle Children’s Museum values inclusivity, equity, access, and respect in all that we do – as a staff, with 
collaborators, and with our visitors. SCM is proud to be an equal opportunity employer and we do not 
discriminate based on age, creed, disability, gender identity, marital status, national origin, race, religion, 
sex, sexual orientation, veteran or military status, or any other protected class. We are committed to 
building a welcoming and inclusive workplace, and are actively building a team of passionate people with 
diverse backgrounds, identities, and perspectives. Applicants with diverse experiences are especially 
encouraged to apply. 
 
Our job descriptions include a general overview of qualifications, not a mandatory or comprehensive list. 
Data shows that women, BIPOC, and underrepresented candidates more frequently do not apply to a job 
because they don’t feel that they meet all of the qualifications listed. If you meet some of the 
requirements, believe in our mission, and share our values, we encourage you to apply.  
 
 
ABOUT US 
The Seattle Children’s Museum is a mission-driven institution with a forty-year history, making a fresh start 
and building a dedicated team. We are located at Seattle Center, with 18,000 square feet of exhibit and 
program space. Working collaboratively, this energized museum staff develops programs and procedures for 
the practical implementation of the Museum’s core values, mission, and purpose. Together we welcome all 
visitors, create high quality exhibits and programs that foster play-based learning, and grow the museum’s 
reach, producing lasting impacts for the region’s children and families.  

 
Guiding Principles: 

• Our mission is to engage children, and the people who care for them, in playful, creative, hands-on 
exploration and discovery.  

• Our purpose is to encourage kids and adults to embrace active, lifelong learning. We create and 
maintain museum spaces, events and programs that are inclusive, equitable, engaging, playful, and 
fun for ALL of our region’s kids and families.  

• In all things, the Children’s Museum staff, board and volunteers will value:  
o Joyful Learning for All  
o Respect for All  

o Inclusivity, Equity, and Engagement for All  
o Community Building for All  
o Sustainability at All Scales  
o Curiosity at All Levels  

• Our goals: SCM Exists so that children and their caregivers are supported by and nurture a 
community of people engaged in life-long, playful, hands-on exploration and discovery.  

o Education: Children and their adults learn through play. 
▪ SCM experiences inspire lifelong curiosity and learning; development of life skills 

(creative, social, physical, emotional, cognitive); understanding of the world in which 
we live; and connections to the Pacific Northwest and local community.  

o Community-Building: Children and those who care for them actively build and are supported 
by a community where children thrive.  

▪ Children and their adults build community with each other and build connections 
with their wider community.  

▪ Careholders (community members, policymakers, business, funders, & community 
organizations) nurture and invest in an interconnected, supportive region where 
children flourish.  



o Visitor Experience: People enjoy an excellent visitor experience (welcoming, safe, joyful, 
cost-effective, happy memories).  

▪ Visitors view SCM as an accessible, inclusive, diverse community gathering place.  
▪ Children have ownership, agency, and autonomy in their experience with SCM.  
▪ Caregivers have support/resources to complement life experiences.  

o Leadership: Peers recognize SCM as a leader in its field and community.



 


